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LIFE	  SKILL	  DEVELOPMENT	  OF	  TENURE	  4-­‐H'ERS	  	  	  Susan	  Barkman*	  and	  Colleen	  	  ABSTRACT:	  	  The	  purpose	  of	  this	  study	  was	  to	  investigate	  the	  impact	  of	  the	  Indiana	  4-­‐H	  program	  on	  the	  development	   of	   life	   skills	   in	   youth	   who	   were	   in	   their	   last	   year	   of	   eligibility	   of	   the	   4-­‐H	  program.	  Surveys	  were	  sent	  to	  1,956	  youth	  in	  77	  of	  the	  92	  Indiana	  counties.	  Surveys	  were	  returned	  by	  881	  youth	   resulting	   in	   a	  45.1%	  response	   rate.	  Of	   the	  881	  youth,	   ages	  17-­‐20	  years	  old,	  who	  returned	  surveys	  over	  97.1%	  had	  participated	  in	  the	  4-­‐H	  program	  for	  7	  or	  more	  years.	  Youth	  were	  asked	  to	  indicate	  how	  much	  they	  thought	  4-­‐H	  had	  influenced	  their	  development	   of	   life	   skills.	   The	   top	   five	   life	   skills	   that	   youth	   indicated	   4-­‐H	   had	   the	  most	  influence	  in	  developing	  were	  (1)	  completing	  a	  project	  of	  task;	  (2)	  having	  a	  positive	  view	  of	  the	   future;	   (3)	   communicating	   with	   others;	   (4)	   setting	   and	   achieving	   goals;	   and	   (5)	  interacting	   socially.	   Analysis	   of	   data	   also	   showed	   that	   there	   as	   a	   significant	   difference	  between	   youth	   who	   held	   various	   offices	   and	   those	   who	   had	   not.	   Leading	   a	   group	   and	  talking	   in	   front	   of	   a	   group	   were	   the	   top	   two	   differences	   for	   all	   offices	   (president,	   vice-­‐president,	  secretary,	  and	  treasurer).	  Youth	  who	  had	  served	  as	  president	  or	  vice-­‐president	  showed	  a	  significant	  difference	  from	  those	  who	  had	  not	  held	  that	  office	  in	  the	  life	  skill	  areas	  of:	   communicating	  with	  others,	  making	  decisions	   and	  being	   a	   responsible	   citizen.	  One	  of	  the	  major	  differences	  between	  youth	  who	  had	  served	  as	   secretary	  and	   those	  who	  hadn't	  was	  in	  the	  area	  of	  keeping	  records.	  	  *Professor	  Department	  of	  4-­‐H	  Youth,	  W.	  Lafayette,	  IN	  	  Email:	  sbarkman@purdue.edu	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KEEP	  ENCOURAGING	  YOUTH	  TO	  SUCCEED	  (K.E.Y.S.)	  	  	  Nicola	  S.	  Eyre*	  and	  Danielle	  Thompson	  	  ABSTRACT:	  	  The	  program	  "Keep	  Encouraging	  Youth	  to	  Succeed"	  (K.E.Y	  .S.)	  is	  designedfor	  low-­‐income	  youth,	  14-­‐19	  years	  of	  age.	  Participants	  are	  involved	  through	  a	  series	  of	  interactive	  activities	  in	  a	  day-­‐camp	  setting,	  theme-­‐related	  activity	  days,	  school	  programs,	  and	  a	  K.E.Y.S.	  4-­‐H	  Club.	  The	  seven	  keys	  of	  leadership:	  Communication,	  Goal	  Setting,	  Working	  with	  Others,	  Decision	  Making,	  Time	  Management,	  Understanding	  Self,	  and	  Learning	  to	  Learn	  are	  incorporated	  through	  out	  the	  activities.	  Each	  youth	  participating	  fills	  out	  a	  leadership	  passport	  and	  portfolio,	  receive	  incentives	  for	  attendance,	  and	  participate	  in	  either	  Myers	  Briggs	  Type	  Indicator	  or	  other	  similar	  leadership	  self-­‐evaluations.	  Participants	  in	  this	  workshop	  will	  be	  given	  an	  overview	  of	  the	  concept	  via	  a	  PowerPoint	  presentation,	  experience	  interactive	  activities,	  view	  incentives,	  and	  review	  the	  leadership	  passport	  and	  portfolio.	  Handouts	  will	  be	  provided.	  	  	  *Extension	  Agent,	  4-­‐H	  Youth	  Development,	  Hillsbroro,	  OH	  	  Email:	  eyre.1@osu.edu	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SOMETHING	  OLD,	  SOMETHING	  NEW,	  SOMETHING	  BORROWED,	  SOMETHING	  INTER-­‐GENERATIONAL	  AND	  GREEN	  	  	  Greg	  Hickey*	  and	  Dorothea	  Holt	  	  ABSTRACT:	  	  There	   is	   a	   tremendous	   potential	   for	   a	   great	   marriage	   between	   4-­‐H	   and	   an	   increasingly	  diverse	   audience	   in	   the	   United	   States,	   culturally	   and	   inter-­‐generationally.	   This	   NAE4-­‐HA	  Diversity	   Committee	   workshop	   will	   provide	   resources	   to	   enhance	   this	   relationship	   and	  help	   this	  marriage	  of	   cultures	   and	  generations	   grow	   into	   a	   great	  partnership	  and	   lasting	  union.	   The	   committee's	   hands-­‐on	  workshop	   is	   designed	   to	   allow	   participants	   to	   build	   a	  toolkit	  of	  resources	  that	  can	  enhance	  your	  home-­‐based	  programs.	  Participants	  will	  explore	  diversity	  resources	  and	  take	  home	  diversity	  documents,	  Web	  links,	  and	  teaching	  tools.	  You	  will	  try	  cultural	  arts	  and	  crafts	  designed	  to	  connect	  our	  youth	  and	  elders	  in	  our	  community.	  Included	   are	   directions,	   patterns	   and	   lesson	   plans	   that	   can	   help	   you	   integrate	   them	   into	  your	  home	  based	  4-­‐H	  programs.	  You	  will	  hear	  ethnic	  songs,	  and	  will	  construct	  and	  play	  a	  worldwide	  variety	  of	  games.	  We	  will	  share	  the	  words,	  music	  and	  instructions!	  Finally,	  you	  will	  experience	  a	  tasteful	  survey	  of	  Utah's	  heritage	  with	  recipes	  and	  foods	  from	  the	  many	  cultures	   that	  make	   the	   Beehive	   State	  what	   it	   is	   today.	   Come	   share	  with	   us	   this	   blend	   of	  things	   old,	   new	   and	   inter-­‐generational	   from	   the	   union	   of	   cultures	   and	   generations	   that	  make	  up	  our	  great	   land.	  We	  promise	  to	  give	  you	  an	  opportunity	   to	   leave	  with	  a	  practical	  collection	  of	  diverse	  resources	  that	  may	  be	  borrowed,	  but	  are	  definitely	  green!	  	  *County	  Extension	  Coordinator,	  4-­‐H	  &	  Youth	  Development	  Agent,	  McIntosh	  County	  Extension	  Service,	  Darien,	  GA	  	  Email:	  ghickey@uga.edu	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AT	  RISK	  YOUTH	  PROGRAM	  IDEA	  	  	  Pamela	  M.	  Montgomery*	  	  ABSTRACT:	  	  Youth	  who	  are	  labeled	  as	  at-­‐risk	  of	  dropping	  out	  of	  high	  school	  frequently	  are	  not	  given	  the	  opportunity	   to	   take	   on	   leadership	   roles	   or	   reach	   new	   levels.	   The	   Morgan	   Local	   school	  system	   and	   Ohio	   State	   University	   Extension	   are	   taking	   a	   team	   approach	   to	   change	   this	  situation	   in	   Morgan	   County,	   Ohio.	   Through	   this	   collaborative	   effort,	   at-­‐risk	   high	   school	  students	  participate	   in	  a	   leadership/mentoring	  program	  with	   junior	  high	  and	  elementary	  school	   students.	   Students	   are	   identified	   as	   at-­‐risk	   by	   the	   high	   school	   staff;	   information	  regarding	   the	   program	   is	   shared	   with	   the	   students;	   and	   then	   they	   are	   interviewed	   and	  given	   the	   opportunity	   to	   ask	   questions	   regarding	   the	   program	  with	  Extension	  personnel	  responsible	   for	   the	   program.	   Once	   they	   sign	   up	   for	   the	   program,	   these	   students	   get	   the	  opportunity	   to	   present	   4-­‐H	   school	   enrichment	   programs,	   co-­‐lead	   interactive	   team	  challenges,	   attend	   activity	   and	   planning	   sessions	   bi-­‐monthly,	   and	   go	   on	   field	   trips.	  Objectives	  of	   the	  program	  are:	   to	   increase	  problem-­‐solving	  and	  decision-­‐making	  skills;	   to	  decrease	   involvement	   in	   risky	   behaviors;	   to	   increase	   awareness	   of	   how	   their	   behaviors	  impact	  on	  themselves	  and	  others;	  and	  to	  develop	  a	  greater	  awareness	  and	  understanding	  of	  themselves	  and	  others.	  	  *Extension	  Agent,	  4-­‐H	  Youth	  Development	  Family	  and	  Consumer	  Sciences,	  McConnelsville	  Email:	  pmontgomery@postoffice.ag.ohio-­‐state.edu	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4-­‐H	  TITANS-­‐-­‐TEEN	  INSTRUCTION	  TECHNIQUES	  FOR	  THE	  APPLICATION	  OF	  NEW	  SKILLS	  	  	  Andy	  O'Neil*	  	  ABSTRACT:	  	  Use	  4-­‐H	  TITANS	   in	  your	  program	   to	  develop	  4-­‐H	  members	  of	   strength	  and	  achievement.	  This	  workshop	  will	  cover	  a	  "hands-­‐on"	  approach	  to	  teaching	  public	  speaking	  skills	  to	  teens	  and	  youth.	  Teen	  leaders	  often	  show	  a	  desire	  and	  willingness	  to	  teach	  4-­‐H	  youth	  new	  skills,	  including	   skills	   such	   as	   public	   speaking,	   preparing	   an	   illustrated	   talk	   or	   method	  demonstration.	  With	  adequate	  training,	  teen	  leaders	  can	  be	  quite	  effective	  in	  teaching	  these	  skills	   to	   younger	   members.	   Through	   instruction,	   teens	   will	   have	   the	   opportunity	   to	  enhance	  leadership	  development,	  as	  well	  as	   improve	  communication	  and	  public	  speaking	  skills.	  Additionally,	  teens	  reinforce	  their	  own	  understanding	  of	  subject	  matter	  by	  teaching	  others.	  Teens	  will	   also	   contribute	   to	   the	  educational	   component	  of	  4-­‐H	  club	  meetings	  by	  taking	  part	   in	  developing	   their	   own	  public	   speaking	  materials.	   Through	   teen	   instruction,	  young	  4-­‐H	  members	  will	  benefit	  by	  learning	  presented	  educational	  materials	  in	  addition	  to	  learning	  about	  public	  speaking	  from	  examples	  set	  by	  teens.	  4-­‐H	  TITANS	  will	  also	  increase	  the	   effectiveness	   of	   the	   Extension	   professional	   by	   implementing	   a	   "train-­‐the-­‐trainer"	  approach	   to	   teaching	   4-­‐H	   clubs	   needed	   skills.	   Workshop	   participants	   will	   discuss	   using	  technology	  to	  develop	  TITANS	  curriculum	  for	  teaching	  public	  speaking	  skills.	  Participants	  will	   also	   experience	   the	   TITANS	   process	   by	   creating	   their	   own	   visuals	   from	   prepared	  curriculum	  for	  presenting	  an	  illustrated	  talk	  or	  method	  demonstration.	  The	  workshop	  will	  also	  cover	  the	  best	  ways	  to	  make	  4-­‐H	  TITANS	  resources	  available	  on	  the	  Internet.	  	  	  *County	  Extension	  Agent	  –	  Agriculture,	  Fort	  Smith,	  AR	  	  Email:	  aoneil@uaex.edu	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HELP	  WANTED:	  GREEN	  INDUSTRY	  VOCATIONAL	  TRAINING	  FOR	  AT-­‐RISK	  YOUTH	  IN	  NEW	  JERSEY	  	  	  Nicholas	  Polanin*	  	  ABSTRACT:	  	  The	  Green	  Industry	  Vocational	  Training	  Program	  was	  implemented	  in	  2000	  as	  a	  workforce	  preparation	   program	   targeting	   at-­‐risk	   youth	   for	   employment	   opportunities	   within	   New	  Jersey's	   tree	   care	   and	   landscape	   industries.	   In	   cooperation	   with	   The	   New	   Jersey	   Youth	  Corps,	   this	   program	   was	   designed	   to	   fully	   prepare	   the	   youth	   in	   being	   a	   contributing,	  responsible,	  and	  skilled	  worker	  in	  society.	  In	  2000,	  training	  and	  employment	  opportunities	  were	  made	  available	   to	  2	  of	   the	  12	  New	   Jersey	  Youth	  Corps	  offices.	   Eighteen	   (18)	   youth	  were	   identified	   for	   hands-­‐on	   and	   classroom	   training.	   Eight	   (8)	   trainees	   expressed	  moderate	   interest	   in	   employment	   following	   the	   training,	   and	   four	   (4)	   accepted	   full-­‐time	  positions	   with	   tree	   care	   companies	   and	   garden	   centers	   /	   nurseries.	   With	   partial	   grant	  funding,	   the	  2001	  statewide	   training	  program	  was	  delivered	   to	  35	  youth	  at	  an	  overnight	  camp.	   Within	   a	   condensed	   and	   more	   intensive	   training	   format,	   the	   youth	   displayed	  substantial	  knowledge	  gains	   in	  proper	   safety	   techniques	   in	   tree	   climbing	  and	  a	  electrical	  hazard	   awareness.	   Twenty	   (20)	   trainees	   expressed	   interest	   in	   employment	   and	   four	   (4)	  accepted	  full	  time	  positions.	  The	  New	  Jersey	  Youth	  Corps'	  2002	  budget	  included	  dedicated	  training	  funds	  three	  times	  that	  available	  for	  FY2001.	  Three	  regional	  training	  sessions	  were	  held	   throughout	   the	   state	   in	   2002,	   serving	   a	   total	   of	   eighty-­‐seven	   (87)	   youth.	   Individual	  evaluations	   following	   the	  2002	  program	  showed	   similar	  knowledge	  gains	   in	   the	  areas	  of	  pruning,	  climbing	  techniques,	  and	  work	  zone	  safety.	  The	  curriculum	  is	  based	  on	  materials	  from	  the	  International	  Society	  of	  Arboriculture,	  the	  National	  Arborist	  Association,	  and	  the	  Utility	  Arborists	  Association.	  	  *County	  Agriculture	  &	  Resource	  Management	  Agent,	  Rutgers	  Cooperative	  Extension	  of	  Somerset	  County,	  Bridgewater,	  NJ	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COLORADO	  4-­‐H	  LEADER	  TRAINING	  SURVEY	  	  	  Deryl	  E.	  Waldren*,	  Dale	  Leidheiser	  and	  Kathy	  Wolfe	  	  ABSTRACT:	  	  In	   2001	   Colorado	   State	   University	   Cooperative	   Extension	   4-­‐H	   Agents	   in	   the	   seven	  metropolitan	   Front	   Range	   counties	   (from	   Fort	   Collins	   to	   Colorado	   Springs)	   conducted	   a	  survey	  with	  347	  volunteer	  4-­‐H	  leaders	  in	  a	  random	  stratified	  sample	  based	  on	  the	  2000-­‐01	  4-­‐H	   leader	  enrollments.	  The	  purpose	  of	   the	  survey	  was	   to	   learn	  how	  effective	  4-­‐H	   leader	  training	   is	   in	   helping	   leaders	   perform	   specific	   responsibilities,	   including	   organizing	   a	  project	  meeting,	  understanding	  4-­‐H	  program	  rules	  and	  policies,	  understanding	  4-­‐H	  goals,	  helping	  youth	  develop	  life	  skills,	  communicating	  with	  youth,	  maximizing	  youth	  motivation,	  and	   building	   youth	   self-­‐esteem.	   Survey	   objectives	   included	   identifying	   current	   4-­‐H	  program	  strengths	  and	  weaknesses;	   identifying	  current	  4-­‐H	  leader	  strengths,	  weaknesses	  and	  motivation;	  and	   identifying	  4-­‐H	   leader	   training	  needs.	  Personal	  data	  collected	  of	  4-­‐H	  leaders	   included	   year	   the	   leader	   received	   new	   leader	   orientation;	   gender;	   age;	   place	   of	  residence;	   years	   as	   a	   leader;	   type	   of	   4-­‐H	   leader;	   area	   of	   project	   involvement;	   distance	  leader	  is	  willing	  to	  travel	  to	  receive	  training	  and	  the	  preferred	  method	  of	  training.	  Analysis	  of	   112	   surveys	   (32.3%)	   was	   completed	   in	   2002.	   In	   the	   data	   analysis,	   57%	   indicated	  training	  was	   effective	   to	   very	   effective	   in	   organizing	   a	   project	  meeting;	   68%	   said	   it	  was	  effective	  to	  very	  effective	   in	  helping	  youth	  develop	  life	  skills;	  74%	  said	  it	  was	  effective	  to	  very	   effective	   in	  helping	   leaders	   communicate	  with	   youth;	   and	  74%	  said	   the	   survey	  was	  effective	  to	  very	  effective	  in	  building	  self-­‐esteem	   in	   youth.	   Comprehensive	   results	   of	   the	  survey	  will	  be	  shared	  during	  the	  presentation.	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